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Agenda 
1. Opening prayer and reflection 

2. Circulation of attendance list 

3. Apologies 

4. Tabling of the Electoral Roll 

5. Confirmation of the Minutes of the 2013 AGM 

6. Reports previously circulated to be received 

 Vicar 

 Wardens 

 AAW 

 Op Shop 

9. Appointment of the Vicar’s Warden 

  

10. Elections 

 People’s Warden—Nominated:  

 Vestry—Nominated:    Warren Bryant 

         Alan Davison 

         Sudharshini Dharmawardane 

         David Earle 

        Shirley McGregor 

        Pratibha Vinod 

        John Sissons 

 Synod representatives    Katie Boyle 

         Chris Nimmo 

 Auditor       Chris Simpson 

11. General Business 

 Hall stage removal 

12. Close of meeting 
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Minutes of the 
Annual General Meeting of Parishioners 

of the Parish of Johnsonville 
on 3 March 2013 

 

Chair: Rev Alister Hendery, Interim Priest-in-Charge     

Secretary: Luz Baguioro 

Present: Jennifer Armstrong, Trevor Berry, Heather Bicknell, Katie Boyle, 

Warren Bryant, Winifred Clarke, Ailsa Cornell, David Earle, Toni Finkle, 

Muriel Fisher, Shelley Angelo-Forrest, Athol Forrest, Christine Gibbons, 

Philip Gibbs, Pam Hartley, Brian Hartley, Janet Heaver, Belle Hough, 

Claire Hunter, Graeme Lynch, Gerry MacGregor, Junette Mann, Dennis 

Mann, Helen Martin, Jean Mepsted, Jim Mepsted, Christopher Nimmo,  

Joshua O’Rourke, Margaret Percival, Margaret Sissons, John Sissons, Jo 

Soal, Graham Soal, Pratibha Vinod, James Vinod, Fiona Werry and Nigel 

Werry. 

Apologies: Diana Andrews, Michael Blain, Beris Butler, Alan Davison, 

Barbara Gordon, Sharika Krishna, Ezekiel Krishna, Shirley McGregor, 

Rosemary Palmer, Barbara Pitt, Judith Robinson, Margaret Smith and 

Jane Watts. 

Opening Prayer 

Alister welcomed everybody to the meeting. 

Circulation of attendance list 

Thirty-seven parishioners attended the annual general meeting. The 

apologies were accepted following a motion from the Chair. 

Tabling of the Electoral Roll 

The Parish Electoral Roll was available. 

Confirmation of the minutes of the Annual General Meeting on 26 Febru-

ary 2012 

The minutes, which were provisionally approved by Vestry at its monthly 

meeting in April 2012, were taken as read and were confirmed as an accu-

rate record of the 26 February 2012 Annual General Meeting following a 

motion from Fiona Werry, which was seconded by Ailsa Cornell. 

Matters arising – none 

Confirmation of the minutes of the Special General Meeting on 10 June 

2012 

The minutes, which were provisionally approved by Vestry at its monthly 
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meeting in June 2012, were taken as read and were confirmed as an accurate 

record of the 10 June 2012 Special General Meeting following a motion from 

Ailsa Cornell, which was seconded by Fiona Werry. The Special General 

Meeting elected Shirley McGregor and Christopher Nimmo as the Parish’s 

Synod representatives. 

Matters arising – none 

Reports previously circulated to be received 

Report of Interim Priest-in-Charge 

Alister moved that his report, on pp11-12 of the 2013 Annual Report Book, 

be taken as read as it had been previously circulated. The parishioners ac-

cepted the report following a motion from David Earle, which was seconded 

by Jim Mepsted. 

Alister said he was delighted to see people’s commitment in the Parish and 

acknowledged Graham Soal’s work on the Parish Electoral Roll, in particular. 

He also announced that he would like everyone who works in the Parish, in-

cluding members of Vestry and those who work with elderly and child parish-

ioners, to undergo police checks, in keeping with a policy introduced by the 

Anglican Church 10 years ago. 

Ailsa moved a vote of thanks to Alister for his ministry in the Parish since 1 

February 2013.  

Wardens’ report 

Bishop’s Warden Ailsa Cornell, speaking on behalf of People’s Warden Pam 

Hartley, moved that their joint report on pp13-18 of the 2013 Annual Report 

Book be taken as read. 

She noted that the Parish let former Vicar Rev David Nimmo go “with ex-

treme regret” in June 2012 and expressed gratitude to him and his ministry. 

On behalf of the Parish, she expressed appreciation to Rev Monty Black for 

his work as Priest-in-Charge and to Father Michael for his work as the Sup-

ply Priest from June 2012 to end-January 2013. She also acknowledged the 

strong support from the parishioners. 

People’s Warden Pam Hartley paid tribute to the parishioners we lost during 

the year, those working in the Op Shop and those helping out with mainly 

music and the monthly Friendship lunches.  

In light of David’s sudden resignation in June 2012, Christine Gibbons sug-

gested that the Parish hold a healing service “so we can move forward”. 

In response to Christine’s suggestion, Alister requested that he be given two 

months to consider it. He acknowledged that David was “a much-loved 

priest” and had a great ministry in the parish. He also noted that whenever a 

priest moves on, there is always grief, which a parish deals with over a long 

time. . 
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Alister moved that the Annual General Meeting record a “special apprecia-

tion” to the Church Wardens for their work during the interregnum. “I saw 

the work these two women have done and I’d like us to express our heartfelt 

appreciation for their ministry.” 

Treasurer’s report  

The parishioners accepted that the Treasurer’s report for the year ended 31 

December 2012 be taken as read as it had previously been circulated. They 

later approved the accounts following a motion from Nigel Werry, which was 

seconded by Gerry McGregor. They also approved the budget following a 

motion from Graham Soal, which was seconded by David Earle. 

On Alan’s request, Alister mentioned to the congregation that the Parish 

budget has a built-in deficit, which requires an eight per cent increase in of-

fertories and general income. He also informed them that Vestry has asked 

him to work with the parishioners about stewardship after Easter.  

“It’s not about budgets but the question of offertory will need to be looked 

at,” he said. 

“Important decisions will have to be made this year regarding the expenditure 

on the Vicarage and the bell tower. The accounts, according to Alan, are in a 

maintenance mode. What we want is a mission mode so we can be proactive 

and do things,” he added. 

Association of Anglican Women 

The parishioners accepted the report from AAW President Toni Finkle on 

pp19-20 of the 2013 Annual Report Book. 

Op Shop 

The parishioners accepted the report from Op Shop Coordinator Junette 

Mann on pp21-22 of the 2013 Annual Report Book. 

Appointment of the Bishop’s Warden 

Ailsa Cornell was reappointed as the Bishop’s Warden until a new Vicar is 

appointed. On behalf of the Parish, Alister thanked Ailsa for her work during 

the interregnum. 

Elections 

Pam Hartley was reelected as the People’s Warden. 

The following seven parishioners who were nominated for Vestry were 

elected following a motion from Jim Mepsted, which was seconded by Toni 

Finkle: Warren Bryant, Alan Davison, David Earle, Barbara Gordon, Shirley 

McGregor, John Sissons and Pratibha Vinod 

Chris Simpson was retained as the Parish Auditor. 

On behalf of the Parish, Bishop’s Warden Ailsa Cornell expressed thanks and 

appreciation to four Vestry members who stood down in February: Luz Ba-

guioro, Jim Mepsted, James Vinod and Jane Watts. 
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Pam Hartley also expressed appreciation to Katie Boyle for her work as 

Parish Secretary. 

General Business 

Dennis Mann said that in light of the fact that parishioners find it hard to 

give more through the offertories, parishes may want to consider working 

more closely together and sharing resources. He cited that Johnsonville, 

for example, has three vicars within a radius of 2km. 

Alister acknowledged that the congregations in Johnsonville, as they are 

presently made up, are on fixed incomes. He informed the congregation 

that Bishop Justin Duckworth favours the idea of clustering, which is the 

same as what Dennis had suggested.  

“We need to work more closely together, in talent and in time in a more 

collaborative manner,” he said, citing Katie’s work with both St John’s 

Church and Newlands Parish as an example.  

“Far closer cooperation is happening in terms of ministry and resourcing. 

It is on the Bishop’s agenda. The emphasis is not so much on cost-cutting 

but on expanding, and the expansion will come from the sharing of re-

sources and talent,” Alister clarified. 

Christine Gibbons and David Earle each voiced their support for the idea 

of parishes working more closely together. “It would be nice to see our 

church and our facilities being used by Churton Park people. It is likely to 

bring more people into our church,” said Christine.  

“As a Vestry member, I would like to be able to take actions to (enable the 

parishes in Johnsonville to) work jointly so we can share resources,” 

David said. 

“We need to remember the mission for which our church was planted. The 

churches in the area emanated from our little church. We should all keep 

in mind that that is our objective; that is our mission,” said John Sissons. 

“Instead of downsizing, we should pray about expanding,” Margaret Sis-

sons suggested.  

Close of meeting 

The meeting closed with the Grace at 11:41am. 
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Vicar’s report 
Report of Rev Ben Johnson-Frow to the Anglican Parish of Johnsonville 

Annual General Meeting, 16 March 2014 

Readings:  Deuteronomy 34:1-12 

   Acts 6:1-7 

   John 15:1-17 

Welcome to my very first AGM report here in the parish.  It’s been a year 

of firsts actually, coming to grips with my role here, taking in what God is 

doing in our midst, and discerning something of the way ahead that God 

has planned for us as a community.  Already in six months I have found a 

lot of joy, some challenges, rewarding times, frustrating times, and excite-

ment as I see God at work.  There have been new ministries starting— 

particularly in the area of Youth and Children’s Ministry—fruitful minis-

tries continuing, and as yet, very few ministries discontinuing!  As I sink 

deeper into community here I’m experiencing a great love for those I 

minister amongst—our regulars, our newcomers, and those in our wider 

Johnsonville community. 

I have already spoken this year in church about some of the key themes 

for 2014.  A focus on welcoming, on discipleship, and on developing a vi-

sion for who we are as God’s people in this place, what God is calling us 

to, and how we are to go about living out that calling.  What I want to do 

in this report then is to highlight something that is an underground stream 

in the life any church, but feels particularly relevant to us at this time.  

When the stream flows well, renewal comes to church life; when it’s not 

flowing well, church life dries up. 

All of us as the people of God have a calling to ministry. For the body of 

Christ (the church) to function to the fullest of health and life, each person 

needs to be doing everything that they are called to by God…and nothing 

that they are not called to by God.  When we are doing everything that we 

are called to by God we experience a sense of energising passion for min-

istry. When we are doing something that we aren’t called to by God a tell-

tale sign is usually that we lack the energy and passion to do that ministry 

well. 

So far, that probably seems pretty straight forward.  However, what is 

trickier is that we are often called into a ministry for a season and then 

called to pass on that ministry to others.  Think Moses, Jesus, or the apos-

tles of the early church in our readings today.  If we do that succession 

planning and handover well, then the ministry continues to grow and 
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flourish long after we have stopped being involved in it.  We leave a last-

ing legacy of fruitful ministry behind us.  The fact that we are sitting here 

today in this beautiful church, that there has been fruitful ministry in this 

place for 167 years, is a testament to the ministry of those who have gone 

before us and of the way they have passed the baton on until it reaches us 

today. 

This of course sounds wonderful, but it is actually surprisingly difficult to 

do well.  Even if we have identified the need to bring new people into 

ministry, are there the right people around to pass the ministry on to?  

Even if there are, there is always that difficult transitional period where 

everything seems to take twice as long, because the people new to minis-

try lack our experience, knowledge and skills.  Lastly, it is hard to let go 

of ministries that we have invested so much of ourselves in for so many 

years. 

However, if we wish to see the ministries in our church flourish, then this 

is exactly the sort of the process that needs to be a regular part of our par-

ish life.  Jesus models this process. First he did all the ministry of the 

Kingdom of God himself. Then he chose 12 others to accompany him to 

learn what he taught and did. Then he sent them out – first the 12…then 

the —as the ministry grew, so that they could teach and minister in his 

name.  Lastly, he passed the mantle on, saying to them that unless he died 

to this ministry they would never grow into it, that he would send the 

Holy Spirit to guide them, and that they would do everything that he did 

AND MORE. 

This process of being called into ministry, faithfully serving in ministry, 

discipling and mentoring others into ministry, and then letting a season of 

ministry end and being open to the possibility of new ministry once more, 

is the underground stream of church life.  If this process flows and is done 

well it brings renewal, new life and growth. 

I mentioned earlier that this process seems particularly relevant to us here 

in the parish at the moment.  Today there are many people who are pass-

ing on ministries in which they have faithfully served this community for 

many years.  To all of you—words alone can’t express our gratitude as a 

community for your ministry.  Your example, faithfulness, and fruitful-

ness have been a blessing to this church and we’d like to acknowledge 

you each with a small gift. 

At this time in the life of the parish there is also a profound sense of 

growth and renewal. So I would also particularly like to welcome those 

putting their names forward for new ministry roles in the parish.  Thank 
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you for being willing to serve this community.  May you be strengthened 

by the Holy Spirit to fulfil your calling and ministry in our midst and we 

as your community will pray for you at our AGM. 

I also want to acknowledge all who serve, all who give, and all who have 

passed on ministries or taken up new ministries here in the parish in the 

past 12 months. I would also like to particularly mention with thanks Rev 

Alister Hendery and Father Michael Blain, who served in the interregnum 

here; Katie for her wonderful administrative support in the office; and 

Alan for agreeing to support me as Vicar’s Warden. 

I also want to acknowledge those who continue to serve in current roles, 

particular those on Vestry and the Villas Trust.  If everyone stepped down 

and only new people came on board there would be no transition, no 

chance to “learn the ropes” of these ministries – just a jump in the deep 

end for the new people! 

As this process of passing the baton on in ministry continues it is impor-

tant for us to honour the work and commitment of those passing the ba-

ton, and to empower, support and equip those who are receiving the ba-

ton.  If we do this well then the church will continue to flourish and grow 

and will fulfil its calling and its mission, leaving a lasting legacy of faith-

ful ministry for those in the years to come. 

Yours in Christ, 

Revd Ben Johnson-Frow 

 

A review of the past year 
Baptisms (13: 5 Adults, 2 children, 6 infants)  

Megan Ramsbottom 

Zoe Bryant 

Amy Stringer 

Faye Buckley 

Eva Bryant 

Gemma Lewis 

Amy Lewis 

Toni Jackson 

Joy Nicholson 

Marc Nicholson 

Nathan Nicholson 

Lynda Arbuckle 

Carole Cameron 
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Funerals (13) 

Bernard William Cooper 

Annie Joyce Walter 

Jack Veal 

Dinah Lenore Kerr 

Robyn Adele Mears 

Lois Marie Mildenhall 

Jack Campion 

Daniel Fritz Seiler 

Jeanne Ellen Stotter 

Wei Tang Su 

Joyce Constance Holdgate 

Colonel Howard Leighton Jones 

Lillian Maud Schilder 

 Weddings (4) 

Mark Oliver and Gwen Idle 

Matthew Prosser and Courtney Strom 

Johnathan How and Lydia Pilbrow 

Lachlan Brooking and Anuska Perinpanayagam 

Ordinations 

Rev James Vinod—Deacon 

Progress towards parish goals in the past year 

 Additions to parish role/active membership—38 people (increase of 

12%) (The goal is to increase by 40% over 5 years and 2013 was the first 

year with this target.) 

Average Sunday Church attendance—increase of 21%. 

Ministry with families and Children 

New—Sunday Children's church at 10.00am 

Youth Group. 

Continued—mainly music and Awesome Church (to be reshaped in 2014) 

Outreach 

New—Ministry in Johnsonville School, Christmas lunch, Making Disci-

ples Thursday Evening (29 people involved in our Lent Study cur-

rently....Alpha and Theology 101 to come....) 

Continued—Community Lunch, Op Shop, Ezee Meals. 
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Summary 

The Parish of Johnsonville has begun to experience significant growth 

over the past year as we pursue our goals as a church towards 40% 

growth over 5 years and focus our mission on young families and out-

reach to our wider community.  We have launched some important new 

ministries in these areas and seen an increase both in attendance on Sun-

day and church membership as people have come and decided to make St 

John’s and Holy Trinity their spiritual home.   

There has also been significant spiritual growth.  This is partially reflected 

in the number of baptisms—and particularly of adult baptisms—and in 

the number of people signing up for the Lenten study and Alpha courses.  

Gathering a crowd is great—but it is these commitments to discipleship 

that really reflect the growth of the Kingdom of God in our midst. 

We are becoming increasingly outwards focused in our mission as a 

church as well.  This was the first year we’ve offered a lunch on Christ-

mas Day, which received a great response. We are building greater links 

with the local school, Playcentre, and Scout/Guide groups. Mainly music 

continues to go from strength to strength, and we are beginning to gather 

together a large number of previously non-church connected families at 

events such as Shrove Tuesday Pancakes where we had 22 kids and 16 

adults hosted in the vicarage. 

One challenge to this continued growth, however, remains our financial 

giving.  At present our costs exceed our offerings and this will be the sec-

ond year in a row that we have run a deficit budget.  That is obviously not 

sustainable and in the coming year we will need to think carefully about 

stewardship and how we fund the mission and ministry that God is bless-

ing in our midst.  Vestry has set a goal of a 10% increase in giving. If you 

are a regular giver are you able to give 10% more in the coming year?  If 

you are one of our newcomers, have you thought about how you would 

like to give, and how much you would like to give in the year ahead?  

One of the best ways to give that helps us budget and plan for the future is 

by direct debit.  It reduces the Vicar’s stress (not to mention the treas-

urer’s!) to have a steady stream of giving in this way which enables us to 

plan ahead with some confidence.  Katie can give you our bank account 

details. 

Holy Trinity, Ohariu Valley 

This little church community has undergone quite a revival during the 

course of the year.  Attendance has grown from an average of 12 to an av-
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erage of 31 (+140%!) and there have been five baptisms at Holy Trinity 

during the year.  The congregation is a great mix of old and young, and 

families that have been in the Valley for a long time and families new to 

the area.  The church is really starting to become a focal point, a hub for 

the community to gather; and this is reflected in the growing involvement 

of the wider community to help with the conservation/restoration of Holy 

Trinity. 

 This growth is reflected as the community gathers in worship.  There is 

life springing forth in these services in surprising and joyful ways, people 

are inviting people, and others seem to just come along because they have 

heard good things are happening.  A big thank you must go to Len and 

Josie Bryant, and Warren and Loren Bryant, who are caretakers of the 

church in the Valley, have been faithful stalwarts during difficult times, 

and are now engaging and gathering the community during this time of 

growth.  To use a farming analogy that they would understand well—they 

have put in the hard yards during the winter and are now seeing growth 

and harvest in the summer.  They are a blessing and it is exciting to see 

the plans for the physical restoration of Holy Trinity go hand in hand with 

the spiritual restoration of this church.          

Conclusion 

This is an exciting time to be part of the parish.  Everywhere I look at pre-

sent I see evidence of God’s grace and blessing and there is new life 

springing up.  These reports only give a snapshot of what God is doing, 

but the story they tell is one of growth and renewal.  May God continue to 

bless us as we continue to honour him in our life together. 

 

Yours in Christ 

Revd Ben Johnson-Frow 
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2013 Wardens’ Report 
The outgoing Vicar’s Warden and People’s Warden are pleased to present 

this report jointly to the Annual General Meeting. 

First half  of  the year—Priest in Charge 

We were very fortunate to have Rev. Alister Hendery as our Priest in 

Charge for six months from 1 February. As Wardens we worked closely 

with Alister and were very conscious of how devotedly and intelligently 

he fulfilled the tasks of his interim ministry. He set up new systems ready 

for the new vicar. He came to know an astonishing number of parishion-

ers in a short time, ministering attentively to those in need. He enlight-

ened us with a Lenten series on prayer. His sermons were carefully 

crafted, scripturally and theologically based to deliver messages about 

God’s extravagant love for us which fuels us for ministering to others. 

This was especially apparent in his focus on stewardship of time, talents 

and treasures, with an emphasis on thankfulness. 

Second half  of  the year—new vicar 

Rev. Ben Johnson-Frow spent most of July shadowing Alister. On 28 July 

Bishop Justin Duckworth instituted Ben as our Vicar, in a joyous and 

memorable service in a packed church. The afternoon before, Awesome 

Church was the occasion for a fun welcome from young families, with 25 

children and 28 adults. This was a true forecast of the months ahead, as 

Ben has been especially effective at attracting young families to the par-

ish. His wife, Rev Teri Johnson-Frow (a deacon), provides vital support 

for the parish ministry to children by organising Kids’ Church to educate 

and nourish their faith. 

Ben has nurtured us with thoughtful, rousing and often humorous ser-

mons. He has won the respect and affection of parishioners by the atten-

tion he pays to each individual. He applies energy and high spirits to all 

his work. He uses his strong musical skills to advantage, in particular with 

the Sunday 10.00am service, which combines quietly prayerful moments 

with exuberance, especially when more and more children are present. He 

encourages us to work together and individually in our mission as disci-

ples.   

What the nominators looked for in a vicar was someone whose life is 

based on prayer to facilitate the parish efforts towards reaching out to the 

community and expanding our reach to families. We are delighted that 

Ben is meeting those challenges, and we trust that parishioners will con-

tinue to support him.    
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A personal note—retiring People’s Warden 

As I come to the end of my term as your warden, I feel it has been a great 

privilege and a pleasure to have served you and the parish during the last 

six years. We have achieved much during this time with your help. I feel 

particularly proud of having worked with David Nimmo to set up mainly 

music and Awesome Church. The love and care of one another and your 

willingness to work within the parish is a joy to be part of.  

A personal note—retiring Vicar’s Warden   

It has been an enormous personal privilege to assist the parish through a 

time of crisis and change, and a huge satisfaction to share the many posi-

tive developments which have resulted. I have really enjoyed working 

with Pam Hartley, whose dedication, energy and talents are awe-inspiring.  

Unfortunately I will miss the 2014 Annual General Meeting because I am 

leaving to spend an extended period of time with my children and grand-

children in the USA. I will greatly miss all the caring and good-humoured 

parishioners I have grown to know. However, I go with the comforting 

knowledge that the parish is in very good heart. I pray blessings on the 

parish and its leaders, especially the vicar and his family and the two new 

wardens.  

Christmas service 

Again this year Churton Park and Newlands parishes joined us for a com-

bined midnight service on Christmas Eve.  This was very well attended by 

people from all three parishes as well as some from other churches in the 

district. Other services were also well attended. During the Christmas 

holiday break, we worked with the other parishes in our cluster and 

shared Sunday morning services. 

Rest Home services 

Regular services are held at Aotea Hospital, Cashmere Hospital, Johnson-

vale Home and Malvina Major Village.  Rev Jennie Sim continues to as-

sist with these services. 

Study and prayer groups 

A small group met in the Hunter Lounge each Tuesday for Bible study 

and a prayer group meets on Wednesday.  A Lent study group on prayer 

was very well attended. 
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More collaboration 

We had our usual Good Friday procession through Johnsonville, which 

was well supported.  Rev Jennie Sim for Newlands parish leads a cluster 

of surrounding parishes (Johnsonville, Churton Park, Onslow and 

Newlands) working together in various ways. 

Earthquake strengthening of  church 

The design plan to strengthen the bell tower of the church has been re-

ceived and quotes obtained for the work to be done.  In consultation with 

the Diocesan property committee it has been decided to strengthen more 

than required and plans for this are now being prepared. It is expected 

these will be done very soon and hopefully the work will be completed 

before the middle of the year. 

Conservation of  Holy Trinity, Ohariu Valley 

The design plan for the work on conservation of Holy Trinity has now 

been completed and we are waiting for an estimate of the costs involved.  

For the most urgent work, quotes will be obtained and fundraising and ap-

plication for grants will then need to be done. 

Garden of  Rest 

For many years, Junette and Dennis Mann have led a small hardworking 

team, in particular Muriel Fisher, who have kept the Garden of Rest look-

ing so beautiful all year round. Our very grateful thanks to them. 

Fundraising 

Our main fundraiser, the Fair, was again successful—as much for the way 

it brings the parish together and makes us visible in the community by 

those who look forward to it each year, as for being a valuable source of 

income. 

AAW and Men’s Group 

AAW and the Men’s Group have met regularly during the year and have 

had many interesting speakers. Both these groups play an important part 

in the social life of the parish. 

Social activities 

Social activities in the parish are an important way of bringing everyone 

together, especially from the different services. This year these have in-
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cluded a pre-Christmas dinner and the activities around welcoming Ben 

and thanking Father Michael and Archdeacon Monty Black. 

mainly music 

The mainly music group celebrated their fifth birthday in October. The 

group continues to maintain high numbers and at one point in the year, the 

roll had to be closed. This is a wonderful outreach to the young people in 

the community. We are very grateful to have such an enthusiastic group of 

people running the sessions, both with the music and working in the 

kitchen providing morning tea. 

Pastoral Care 

A wonderful team ably led by Jane Watts has continued to care for those 

in need, visiting parishioners in hospitals, rest homes and their own 

homes. They also provide meals to those in need. The Friendship Lunches 

continue to be a very important part of their ministry.  These are held 

monthly from March to November.  For senior parishioners and many 

from the community, the lunches are a highlight of each month when they 

come together to enjoy a delicious lunch and fellowship   The hardwork-

ing team provides a lunch to be envied by all who are not able to attend. 

The lunch made available free to the community on Christmas Day was a 

great success, much enjoyed by those attending. 

Opportunity Shop 

Those who assist in the op shop provide a wonderful presence and out-

reach in the community as well as a much appreciated source of funding 

to assist with our outreach projects.  We are very grateful for all those 

who give so willingly of their time. 

Thanks 

Several parishioners who have served for many years in various roles are 

stepping down from these. 

We would particularly like to thank Nigel Werry for his more than fifty 

years as our organist. We have been so fortunate to have had his service 

for so many years and are very grateful. 

Others stepping back a little are Junette Mann, Jane Watts, Fiona Werry 

and Claire Hunter, and we thank them for their service. 

A special thank you to Katie Boyle in the office who has taken on more 

than is in her job description to keep the office running smoothly and 

communications flowing. 
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In conclusion we would like to thank: 

 Liturgical assistants, chalice bearers, servers and readers 

 The prayer ministry team and the musicians 

 The Vestry, Treasurer and Parish Recorder and special thanks to the 

members of Vestry committees (Pastoral Care, the Property Group, 

Family Learning Ministry, and Administration) 

 The Villas Trust trustees for their time and work in looking after the 

Villas and their continuing generosity in financial support to the par-

ish 

 Volunteer drivers who transport parishioners to a variety of locations 

 Those who work so hard to keep the Garden of Rest and the rest of 

the grounds looking so good 

 Welcomers, sidespersons and providers of refreshments 

 Ezee Meals salespeople, helpers at mainly music and Awesome 

Church 

 Volunteers who staff the Op Shop and its contribution to the life of 

our Parish 

 Rostered church cleaners, suppliers of flowers and creators of our 

church floral arrangements 

 Volunteers at working bees and all parishioners for their support and 

continued participation during the year in their contribution to the life 

of the parish. 

 

Pam Hartley, People’s Warden and Ailsa Cornell, Vicar’s Warden 

  



19 

Association of Anglican Women 
The main aims of the Association of Anglican Women are to unite in 

prayer, to participate in the mission of the church, and to promote and 

nurture Christian family life. 

We would like ANY women in the parish to feel free to join us for any 

visits, or to hear any speakers at our meetings. 

Our year began with a visit to Katherine Mansfield's house in Tinakori 

Road, for her centenary and to see the special exhibition of paintings re-

lating to her stories. Joined by five of our daytime members, we enjoyed 

afternoon tea in the Hunter Lounge afterwards. Our Commissioning ser-

vice was also held in February. 

In March we hosted the World Day of Prayer—an interdenominational 

service prepared by France and celebrated with members of four Johnson-

ville churches participating with us in the service. Next day the Diocesan 

AAW AGM was held in Levin with a special garden service. Later in the 

month Father Philip Gibbs showed the film Amazing Grace and we wel-

comed extra parishioners to our meeting. Our members also made posies 

for Mothering Sunday and Palm Crosses. 

We had talks on the Camino pilgrimage in northern Spain; Alister Hend-

ery spoke on his faith journey; Rory O’Connor talked about the planting 

and building of Amesbury School; Derek Lightbourne gave an illustrated 

talk on Mana Island and conservation; and Jane Dagger spoke on Tongan 

funeral quilts. 

Members knitted over fifty slippers, scarves and beanies for Kids Can 

charity. 

In July Christine Gibbons hosted a very successful High Tea for 22 day-

time and evening members. Churton Park harpist Tiffany Baker played 

and spoke about the different styles of playing the harp, and Ben and Teri 

Johnson-Frow joined us. 

At the Wellington Diocesan AAW AGM at Waikanae, Pat Vincent was 

elected Diocesan President for next 3 years, and Rev Wendy Scott spoke 

on “Stories People Tell”.  This was followed the next day by the Installa-

tion of Rev Ben Johnson-Frow at St John’s and another AAW organised 

afternoon tea.  We also discussed NCW remits and later Pat also spoke at 

the Diocesan Day on her mission as President.  AAW members also 

served afternoon tea for the National Executive of AAW AGM at the 

Loaves and Fishes.  

In November we helped celebrate Father Philip’s 80th birthday, and Rose-
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mary Palmer and Tom Clarke’s birthdays.  Later in November Ben pre-

sided at our AGM followed by a general discussion. 

Our members went to the AAW Advent service at St Mary’s Karori and 

the following week to the Advent service at Old St Paul’s with shared 

supper afterwards.  We also held the annual seniors’ morning tea and were 

entertained by the Johnsonville Main School choir.  Members also assist 

with the Friendship lunches and at other social events at the church. 

My thanks go to my committee, who work hard to ensure we have a great 

variety of speakers and events as well as helping and assisting in the Par-

ish on numerous occasions. 

 

Toni Finkle, President 
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Op Shop report 
It was another busy year for the Op Shop, with all the local churches 

working hard with one another. Our payout was down from last year, but 

it was still a great help to the community of Johnsonville, with a total of 

$4100 being raised for St John’s. 

We made donations to The House of Grace, The Night Shelter, Challenge 

2000, Life Flight Trust, Plunket, and our Johnsonville Food Bank. 

Committee meetings were held throughout the year to keep us on track 

and we had a great end-of-year luncheon at the community centre with all 

the helpers. We were entertained after lunch by the Raroa School ukulele 

band and Silvio Famularo. 

We have a good team at St John’s but we could always do with more 

helpers so don’t be shy to come forward and join our happy team. It’s 

good fun and a great place to pick up a bargain. 

 

Junette Mann 

Opportunity Shop Convenor 

St John’s Church 

 

(continued on next page) 

  Johnsonville Opportunity Shop   

  Financial Statement 2013   

2012     2013 

$803.56   Balance as at 01.01.13 $861.01 

      

  Income    

 $20,102.60 Sales $18,468.30   

 $7.42 Cheque Acc Interest $5.64   

 $50.37 Interest $35.26   

      

 $20,160.39 Total $18,509.20   

$20,160.39  Total income   $19,370.21 
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    Johnsonville Opportunity Shop  

  Financial Statement 2013 (con’t)   

  Expenses    

 $2,453.40 Rent & Power $2,495.60   

 $672.04 Operating Expenses $615.00   

 $17.50 Bank fees $30.00   

 $3,142.94 Total $3,140.60   

      

  Disbursements    

  Feb-13    

 $1,020.00 St John's Anglican $1,050.00   

 $1,020.00 Johnsonville Uniting Church $1,050.00   

 $2,040.00 Total $2,100.00   

  Jun-13    

 $1,630.00 Broderick Chapel $1,330.00   

 $1,630.00 St Brigid's School $1,330.00   

 $1,630.00 St John's Anglican $1,330.00   

 $1,630.00 Johnsonville Uniting Church $1,330.00   

 $100.00 Johnsonville Food Bank $100.00   

 $100.00 Plunket    

  House of Grace $100.00   

 $6,720.00 Total $5,520.00   

  Dec-13    

 $2,000.00 Broderick Chapel $1,800.00   

 $2,000.00 St Brigid's School $1,800.00   

 $2,000.00 St John's Anglican $1,800.00   

 $2,000.00 Johnsonville Uniting Church $1,800.00   

  Life Flight Trust $100.00   

 $100.00 Challenge 2000 $100.00   

 $100.00 Johnsonville Food Bank    

      

 $8,200.00 Total $7,400.00   

      

$20,102.94  Total outgoings   $18,160.60 

      

$861.01   Balance as at 31-12-13 $1,209.61 
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St John’s Villas Trust 30th Annual General Meeting 
16 March 2014 

Agenda 
1.  Prayer 

2.  Apologies 

3.  Present: As per list for Parish of Johnsonville Annual General Meeting 

2014. 

4.  Minutes of previous meeting (3 March 2013)  Moved: 

    Seconded: 

5.  Matters arising         Moved: 

    Seconded: 

6.  Correspondence 

7.  Chairman’s report        Moved: 

    Seconded: 

8.  Financial report         Moved: 

    Seconded: 

 

9.  Elections of officers: Diana Andrews is due to retire by rotation and has 

decided not to continue. Three nominations have been received: Alan 

Davison, Brian Hartley, and Rory O’Connor.      

      Elected: 

 

The Chairman and Secretary/Treasurer will be elected at the first meeting of 

the Trustees. 

10. Any other business 

 

The meeting closed at: 
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St John’s Villas Trust 
Chairman’s Report 2013 
Another year has passed and I am pleased to say all villas are occupied; 

one was put up for sale and bought in December. We now have two men 

and eight ladies and they all seem very happy and contented. Next year 

the Villas are having a capital works upgrade, and in doing this it will 

give the Villas a more modern look and it will give the Trust a long-term 

investment and an ongoing small income as they change hands as they 

have done in the last 30 years. 

I would like to thank Jim Mepsted, who does a great job with all the pa-

per—paying accounts, getting the books ready for auditing, filling out 

forms for the Charitable Trust and Wellington City Council, and the nu-

merous other duties he undertakes. 

A thanks also goes to Ron Adams, who checks over the books before they 

go to the auditor, and a special thanks to Ken Spencer, our Auditor. 

Derek Thompson continues to do a great job on the grounds and continues 

to do many little jobs for the residents. Thanks Derek for offering your 

time and assistance at no cost. 

Diana Andrews has opted not to be re-elected this year. I personally wish 

to thank her for all her hard work and the support she has given the trust. 

We have received one nomination as a replacement from Alan Davison; 

this nomination has been moved by Diana Andrews and seconded by Jim 

Mepsted. 

It is with pleasure that I move this report for adoption. 

Dennis Mann 
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 St John’s Villas Trust   

 Financial Statements   

 For year ended 31 December 2013   

 No 1 a/c     No 1 a/c  

31/12/2012     31/12/2013 

 $       $  

   INCOME     

           

8,737.70    Interest income    11,308.13 

       

187,611.25  6  Legacy Income     ̅  

   Proceeds sales of Villas     

  Proceeds from Sale of Villa    

         

23,952.92  

      

       

196,348.95      Total  

         

35,261.05  

   EXPENSES     

              

500.00  5  Accounting & Audit    

              

250.00  

$2.50  

 Bank Fees & Office Ex-

penses    

                

15.81  

                

76.67   

 Charities Commission Fil-

ing Fees    

                

76.67  

         

15,780.00    Depreciation    

         

15,780.00  

$46.68   Miscellaneous    

              

119.90  

$9,156.77   Repairs & Maintenance     ̅  

           

1,975.00    St Johns Vestry    

         

30,000.00  

           

5,000.00   

 Residents' Account Trans-

fer     ̅  

      

         

32,537.62      Total  

         

46,242.38  

      

       

163,811.33    Surplus (Deficit) for Period    

-        

10,981.33  

(continued on next page)  
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31/12/2012   BALANCE SHEET   31/12/2013 

   ASSETS:-     

   Buildings incl additoins at Government Valuation       

   Buildings additions at Government Valuation       

   Less Provision for depreciation   -232,620.00   
       
773,160.00    Buildings at Net Book Value    

       
757,380.00  

       
475,000.00    Land at Government Valuation (80601)  

    
475,000.00   

       
140,000.00    Land at Government Valuation (80718)      

       
615,000.00  

      

      Total Land and Buildings        

      

 ̅    BNZ Call Deposit     ̅  

       
284,009.17   

 BNZ Bank Term Deposit incl Rapid 
Save Account      

       
269,916.05  

           
1,724.89    Accrued Interest    

           
1,717.81  

           
9,452.44    Cheque account (BNZ)    

         
28,351.31  

      TOTAL      

   less LIABILITIES:-     
              
250.00  5  Accrued Accounts Payable    

              
250.00  

       
954,658.51    Liability to repay on termination of Licence Agreements  

       
954,658.51  

$954,908.51   TOTAL LIABILITIES    $954,908.51 

      
       
728,437.99    NET ASSETS    

       
717,456.66  

   Comprises:-     
-      
104,107.21    Opening Net Assets    -     90,295.88  

         Surplus / (Deficit) for period   -10,981.33  

-      6  Less Transfer to Capital Reserve    -10,981.33 
       
668,733.87    Plus Asset Revaluation Reserve    

       
668,733.87  

       
150,000.00  6  Plus Capital Reserve    

       
150,000.00  

       
728,437.99    Closing Net Assets    

       
717,456.66  

  The accompanying notes form part of these financial statements.  
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St Johns Villas Trust 
Statement of Accounting Policies 
For the Year Ended 31 December 2013 
Reporting Entity 

These are the financial statements of St Johns Villas Trust (the “Trust’). 

The Trust is a Charitable Trust registered under the Charitable Trust Act 

1957 and is a registered charity under the Charities Trust Act 2005 

(CC27147). 

 

The Trust qualifies for Differential Reporting concession identified in ac-

counting standards established in XRB A1, as it is not publicly account-

able and is not large as defined in the XRB A1. All differential reporting 

concessions have been applied. 

Measurement Base 

The measurement base adopted is that of historical cost unless otherwise 

stated. Accrual accounting is used to match expenses and revenues. 

Specific Accounting Policies 

The following specific accounting policies which materially affect the 

measurement of financial performance and financial position have been 

applied: 

Interest Income 

Interest income is recognized on an accruals basis. 

Donations 

Donations are recognized as revenue at the point when receipt is formally 

acknowledged by the Trust. 

Investments 

Funds available for investment are lodged in interest bearing accounts 

with approved financial institutions. The funds invested are valued at the 

lower of cost or market value. 

Accounts Receivable 

Accounts receivable are stated at expected net realizable value. 
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Income Tax 

The Trust is a registered charitable entity under the Charities Act 2005, 

and accordingly is exempt from income tax under Sections CW41 and 

CW42 of the Income Tax Act 2007. 

Goods and Services Tax (GST) 

The Trust is not registered as a GST trader. Consequently the financial 

statements have been prepared on a GST inclusive basis. 

Comparative Figures 

The comparative figures in the financial statements relate to a period of 

twelve months. 

Changes in Accounting Policies 

There have been no changes in accounting policies during the year. All 

policies have been applied on a consistent basis with those used in previ-

ous years. Income from maintenance fees derived from villas residents is 

collected independently of the Trust and paid over on a regular basis to 

the Trust (No 2 Account). With few exceptions the Trust is not responsible 

for the provision of services to the residents. 
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St Johns Villas Trust 
Notes to the Financial Statements (No 1 Account) 
For the Year Ended 31 December 2013 
1 Depreciation and Valuation of  Assets 

Depreciation at the rate of 2% of cost on a straight-line basis has been provided 

since 1 January 1997 consequent upon the incorporation of buildings into the finan-

cial statements. 

Revaluations based on the rating valuation as at 1 September each year have been 

incorporated. The latest revaluation based on the rating valuation was as at 1 Sep-

tember 2012. 

2 Movements in Reserves 

Movements in the Asset Revaluation Reserve are as follows: 

               $ 

Opening balance Asset Revaluation Reserve    668,733.87 

Plus increase in value of land        

Less decrease in value of Improvements       

              _________ 

Closing balance Asset Revaluation Reserve     $668,733.87  

3 Commitments 

The Trust had no commitments for capital expenditure at 31 December 2032 (2012: 

Nil). 

4 Contingent Liabilities 

The Trust had no contingent liabilities at 31 December 2013 (2012: Nil). 

5 Audit Fees 

At 31 December an accrual of $250.00 has been for the provision of Audit Services 

relating to the year ended on that date (2012: $250.00). 

6 Legacy Income and Capital Reserve 

During the year ended 31 December 2012 a Resident’s Licence to Occupy was relin-

quished and the Trust was named as beneficiary in the will of the resident. The net 

income from this bequest was recognized as Legacy Income rather than as proceeds 

from the sale of a villa. The Trustees resolved to transfer $150,000 to a Capital Re-

serve and the funds are currently invested in term deposits. 
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  FINANCIAL STATEMENTS    

 For year ended 31 December 2013   

 No 2 a/c   Note   FINANCIAL PERFORMANCE     No 2 a/c  

31/12/2012     31/12/2013 

 $       $  

   INCOME     

           350.42    Interest income               270.04  

      15,000.00    Maintenance fees          15,000.00  

        5,000.00    Transfer from Trust No 1 Account    ̅̅  

      20,350.42    TOTAL          15,270.04  

   EXPENSES     

        3,368.77    Insurance            3,416.80  

        7,595.10    Rates            7,630.69  

        1,084.45    Repairs & Maintenance               859.33  

      12,048.32    Total          11,906.82  

        8,302.10    Surplus (Deficit) for Period            3,363.22  

      

31/12/2012   BALANCE SHEET    31/12/2013 

      

   ASSETS:-     

        5,770.01    BNZ Bank Term Deposit            5,982.97  

             27.22   
 Accrued interest on Term 
Deposit                 47.33  

      15,668.78    Cheque account (BNZ)          18,798.93  

      

      21,466.01    TOTAL          24,829.23  

      

 -    TOTAL LIABILITIES     -  

      

21,466.01  NET ASSETS   24,829.23 

  Comprises:-    

13,163.91  Opening Net Assets   21,466.01 

8,302.10  Surplus / (Deficit) for period   3,363.22 

21,466.01  Closing Net Assets   24,829.23 

14,520.98  Opening Net Assets   13,163.91 

-1,357.07  Surplus / (Deficit) for period   8,302.10 

      

13,163.91  Closing Net Assets   21,466.01 
      

 The accompanying notes form part of these financial statements   
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St Johns Villas Trust 
Statement of Accounting Policies (No 2 Acct) 

For the Year Ended 31 December 2013 
Reporting Entity 

These are the financial statements of St Johns Villas Trust (the “Trust’) 

(No 2 Residents Account). 

The Trust is a Charitable Trust registered under the Charitable Trusts Act 

1957 and is a registered charity under the Charities Act 2005 (CC27147). 

The financial statements of the Trust have been prepared in accordance 

with generally accepted accounting principles and with the requirements 

of the Trust Deed. 

The Trust qualifies for Differential Reporting concession identified in ac-

counting standards established in XRB A1, as it is not publicly account-

able and is not large as defined in the XRB A1. All differential reporting 

concessions have been applied. 

Measurement Base 

The measurement base adopted is that of historical cost unless otherwise 

stated. Accrual accounting is used to match expenses and revenues. 

Specific Accounting Policies 

The following specific accounting policies which materially affect the 

measurement of financial performance and financial position have been 

applied: 

Interest Income 

Interest income is recognized on an accruals basis. 

Donations 

Donations are recognized as revenue at the point when receipt is formally 

acknowledged by the Trust. 

Income from Maintenance Fees 

Income from maintenance fees derived from villas residents is collected 

independently of the Trust and paid over on a regular basis to the Trust 

(No 2 account). With few exceptions the Trust is not responsible for the 

provision of services to the residents. 
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Investments 

Funds available for investment are lodged in interest bearing accounts with 

approved financial institutions. The funds invested are valued at the lower of 

cost or market value. 

Accounts Receivable 

Accounts receivable are stated at expected net realizable value. 

Income Tax 

The Trust is a registered charitable entity under the Charities Act 2005 

(CC27147), and accordingly is exempt from Income Tax under Sections 

CW41 and CW42 of the Income Tax Act 2007. 

Goods and Services Tax (GST) 

The Trust is not registered as a GST trader. Consequently the financial state-

ments have been prepared on a GST inclusive basis. 

Comparative Figures 

The comparative figures in the financial statements relate to a period of twelve 

months. 

Changes in Accounting Policies 

There have been no changes in accounting policies during the year. All poli-

cies have been applied on a consistent basis with those used in previous years. 
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St Johns Villas Trust 
Notes to the Financial Statements (No 2 Acct) 

For the Year Ended 31 December 2013 
 

1 Depreciation and Valuation of  Assets 

In the absence of depreciable assets, no charge for depreciation is made in 

the accounts. 

2 Commitments 

The Trust had no commitments for capital expenditure at 31 December 

2013 (2012: Nil). 

3 Contingent Liabilities 

The Trust had no contingent liabilities at 31 December 2013 (2012: Nil). 
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Angell Street Residents   
     

Income & Expenditure Account   

     
As at 31 December 2013   

     

Expenditure   Income  

Power $318.39  Rental $19,200.00 

Garden Maintenance $1,100.89    

Rubbish Removal $652.00    

Bank fees $60.00    

Villas Trust--transfer $15,000.00    

     
Excess (Profit)--Income over 
Expenditure $2,068.72    

     

Total $19,200.00   19,200.00 

     

     

     

     

Current account   

 $3,996.80 Balance as per Bank Statement as at 1/1/2012  

     

Plus excess profit  $2,068.72 

   
Balance as per Bank Statement as at 31/12/2013  6,065.52 
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St John’s Villas Trust Audit report 
I have audited the accompanying financial statements. The financial state-

ments provide information about the past financial performance of the St 

John’s Villas Trust and its financial position as at 31 December 2013. This 

information is stated in accordance with the accounting policies which ac-

company the financial statements. 

Trustees’ Responsibilities 

The Trustees of St John’s Villas are responsible for the preparation of the 

financial statements, which give a true and fair view of the financial posi-

tion of the Trust as at December 31 2013 and the results of its operations 

for the year ended on that date. 

Auditor’s Responsibilities 

It is my responsibility to express an independent opinion on the financial 

statements presented by the Trustees and to report my opinion to you. 

Basis of Opinion 

An audit includes examining, on a test basis, evidence relevant to the 

amounts and disclosures in the financial report. It includes assessing: 

 the significant estimates and judgements made by the Trustees in 

the preparation of the financial statements; and 

 whether the accounting policies are appropriate to the St John’s 

Villas Trust’s circumstances, consistently applied and adequately 

disclosed. 

I conducted my audit in accordance with generally accepted Auditing 

Standards in New Zealand. I planned and performed the audit so as to ob-

tain all the information and explanations I considered necessary in order 

to provide me with sufficient evidence to obtain reasonable assurance that 

the financial statements are free from material misstatements, whether 

caused by fraud or error. I also evaluated the overall adequacy of the pres-

entation of information in the financial statements. 

Other than in my capacity as auditor, I have no relationship with or inter-

est in the St John’s Villas Trust. 

Unqualified Opinion 

I have obtained all the information and explanations I have required. 

In my opinion the financial statements fairly reflect the financial position 

of the St John’s Villas Trust as at 31 December 2013 and the results of its 

operations for the year ended on that date. 

My audit was completed on 30 January 2014 and my unqualified opinion 

is expressed as at that date. 

 

K Spencer 

Wellington 


